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CODE OF CONDUCT

Introduction

The IMPERIAL GUARD  is committed to providing a safe and fun environment for athletes, coaches, officials, IMPERIAL GUARD  staff, parents and volunteers.  The IMPERIAL GUARD  is also committed to providing a sport environment that promotes equal opportunity and prohibits discriminatory practices.  To ensure this atmosphere of safety, respect, equity and fun the IMPERIAL GUARD  has created the following Code of Conduct which sets overall expectations for all participants in our game.
These rules apply to all IMPERIAL GUARD  players, coaches, officials, volunteers and parents and/or guardians of IMPERIAL GUARD  players.
Respect
Hockey is a game of respect.   Respect means treating others in a way that you would like to be treated, including showing you care for their physical and emotional well being.
In hockey, respect includes respect for yourself, your body, your team and other teams.  It includes humility, selflessness and a willingness to appreciate others.  It means treating people with integrity, being non-judgemental, and acknowledging the honour and dignity of others.  Respect does not mean putting others down or treating anyone as a lesser person than you.
 

For players this means:
· Treating those involved in the game (coaches, referees, managers, training staff, medical staff, volunteers and other players) in a respectful manner, including respecting them and appreciating their role in the game.

· Being concerned about the safety of other players and avoiding injury.
 

For coaches this means:
· Treating all players with respect; those on your team, those on other teams and those you come into contact with for other reasons
· Teaching players to understand and respect the rules of the game
· Treating officials with respect
· Dealing with players in a positive manner
· Ensuring players are safe, including individual equipment and facilities
· Obtaining proper training and continuing to upgrade skills
· Acting in a professional manner at all times
· Treating parents with respect
 
For other team staff this means:
· Treating all players with respect, those on your team, those on other teams and those you come into contact with for other reasons
· Teaching players to understand and respect the rules of the game
· Treating officials with respect
· Dealing with players in a positive manner
· Ensuring players are safe, including protective equipment and facilities
· Obtaining proper training and continuing to upgrade skills
· Acting in a professional manner at all times
· Treating parents with respect
For parents this means:

· Encouraging players to have fun

· Encouraging players to listen to their coach

· Not coaching players

· Not entering the playing field

· Spending as little time in the dressing room as possible (respect for the coach)
· Being respectful to all members of the club and of the league (display mature behaviour during games and practice – no yelling insults at other parents, players, coaches or referees)
· Always using appropriate language around children

· Raising any and all concerns with your team managers – not the coach

· Not ‘gossiping’ or fueling ill-feelings towards others
· Not giving money or lavish gifts to a coach during the season
Fun
Hockey is also about having fun.  All individuals involved in the game should strive to ensure that practices, games and other team events provide an opportunity for fun as well as competition.

Criticism
All team members should refrain from criticism of athletes, coaches, officials, other team staff and volunteers.  All complaints and issues should be raised with the IMPERIAL GUARD  prior to discussing the issue with others.  Team members are encouraged to raise issues or voice complaints to the IMPERIAL GUARD , who will address them in a timely and professional manner.
 
Abuse, Harassment and Bullying 
Abuse is an offence against a child or youth.  
Abuse may be:
1) Physical abuse 
Physical abuse is when a person in a position of power or trust purposefully injures or threatens to injure a child or youth. This may take the form of slapping, hitting, shaking, kicking, pulling hair or ears, throwing, shoving, grabbing, hazing or excessive exercise as a form of punishment. 
2) Emotional abuse
Emotional abuse is a chronic attack on a child's self-esteem; it is psychologically destructive behaviour by a person in a position of power, authority or trust. It can take the form of name-calling, threatening, ridiculing, berating, intimidating, isolating, hazing or ignoring the child's needs.
It is also important to keep in mind situations that are NOT abuse:
· cutting a player from a team
· requiring a player to push themselves physically within defined limits and acceptable limits
· telling a player respectfully that they have made an error
Harassment
Harassment is defined as conduct that is insulting, intimidating, humiliating, offensive or physically harmful.  Types of behaviour which constitute harassment include: 
· unwelcome jokes, innuendo or teasing about a person’s looks, body, attire, age, race, religion or gender
· condescending, patronising, threatening or punishing actions which undermine self esteem or undermine performance
· practical jokes which cause awkwardness or embarrassment, endanger a person’s safety or negatively affect performance
· any form of physical assault
Harassment, whether you are the recipient or have knowledge by some other means, must be reported to the IMPERIAL GUARD .  The IMPERIAL GUARD  takes harassment seriously and will take any measures necessary to stop it, including notifying law enforcement.
Bullying
Bullying involves a person expressing their power through the humiliation of another person. Bullies are typically cruel, demeaning and hostile towards the targets of their bullying. The issue of bullying is not always addressed by the law, however, bullying behaviour is similar to harassment in that it is defined as hurtful interpersonal mistreatment of a person.  Bullying can be broken down into four types: physical, verbal, relational, and reactive. The following is a non exhaustive list of tactics used by bullies to control their targets:
· Unwarranted yelling and screaming directed at the target
· Continually criticizing the target’s abilities
· Blaming the target of the bullying for mistakes
· Making unreasonable demands related to performance
· Repeated insults or put downs of the target
· Repeated threats to remove or restrict opportunities or privileges
· Denying or discounting the targets accomplishments
 

Guiding Principles
I shall:
· respect the dignity and spirit of all participants
· treat all participants fairly and equitably
· participate in a manner that ensures the safety of athletes, coaches and officials participating in the game
· create positive, supportive hockey experiences for the purpose of building confidence, developing and improving skills and having fun
· support that the game be played by the rules of hockey and in the spirit of the game
· display high personal standards and project a favourable image of the sport
I shall not:
· take part in or tolerate behaviour, that frightens, embarrasses, demoralises or negatively affects self-esteem of participants
· use profane, insulting, harassing or otherwise offensive language
· tolerate abusive or disrespectful language or actions
· tolerate harassing or discriminating behaviours
Violation of the above can result in: 

· Verbal and written warnings
· Suspensions of players, fines or expulsion without refund
If you notice a violation of these rules, please notify your team manager or club official.  The Imperial Guard Management Committee will rule on the nature of discipline to be handed down.
BJHL Rules and Regulations

Game Conduct
Each BJHL team is responsible for the conduct of its spectators. Coaches should advise their parents and other fans of the BJHL conduct rules.
While spectators are encouraged to cheer on their team, the use of certain artificial noisemakers will not be tolerated.  Bells, whistles or anything resembling the usual ‘hockey game sounds’ are not allowed.  BJHL officials also reserve the right to disallow any other noisemaker should they deem it detrimental to the game in any way.
If spectator conduct becomes so abusive that in the opinion of the referee, it is distracting from the game or inciting the players, the referees may stop play and:

· Ask the coach(es) to control their spectators.
· Ask the coach(es) to require specified individuals to leave the arena.
Failure of a coach to cooperate with a referee’s request within two (2) minutes will result in a bench minor penalty, and a warning from the referee. After an additional two (2) minutes, the game will be forfeited.  

Spectators standing by the boards behind the goalkeeper may not deliberately distract the goalkeeper.  The referee may request anyone in violation of this rule to move or leave the arena.  In appropriate cases, the referee may declare the game to be suspended.

Body-checking
Will NOT be permitted at any level below the 97-98 division.  Light contact along the boards will be tolerated. 

Penalties
· 2 minute minor
· 5 minute major (automatic game misconduct-another player from offender’s team must serve the 5 minutes)
· 10 minute misconduct
· Game Misconduct – game suspension and to be reviewed by the BJHL for potential further punishment
· Off-setting penalties 4 vs. 4

Suspensions
Any player or coach who receives any combination of three (3) minor or 10 minute misconduct penalties in a game, will be suspended for the remainder of the current game.  For every major penalty, the referee must write a summary of the infraction on the score sheet before it is submitted to the league.  The BJHL will review the referee’s statement as well as talk to eye-witnesses to decide whether further suspension is necessary.
Pre-game
Teams will have a 3 minute warm-up prior to each game.
Clock
 The use of the running clock will apply. The game clock for the first period may be started immediately following the completion of the three minute pre-game warm-up. Teams should be ready to commence play immediately following the conclusion of the three-minute warm-up clock.

The game will consist of 3 (three) periods of 15 minutes running time.  Games with a 2 goals or less differential will have stop time for the last minute of the game.

Time-outs
Each team is allowed one 30 second time-out per game. 
Overtime
Overtime will only be used in a game if it determines the outcome of the league’s final standings.  It will be 5 minutes and if the game is still tied, there will be a 3 player (per team) shoot-out.
Shoot-out

3 players per team - each player takes one shot (the team higher in the standings will decide which team shoots first).

Sudden death shoot-out
Rotation of remaining players (all players must shoot before a player can take a second shot).

Hurry-up face-offs
Teams must get to the ensuing face-off quickly following each stoppage in play. After 5 seconds the referee has the discretion to drop the puck. 
Equipment
Players are required to wear neck guards for all BJHL games. 

Stick Measurements
Teams are NOT allowed to request stick measurements during any BJHL games. 

Final Standings
Standings will be based on points: two (2) points for a win, one (1) point for a tie. If a game goes to overtime, the winning team will get the full 2 points in the standings and the losing team gets 0 points.  If a game goes to a shoot-out, the winning team gets the full 2 points and the losing team gets 1 point.
Tie breaker
· The head-to-head total points involving the teams tied
· Most wins 

· Goal differential 

Dressing Room Policy
It is preferred that only the players, coaches and trainers are allowed in the dressing rooms and the hallways leading to the dressing rooms before and after games.  Parents should try to keep their presence in the dressing rooms and hallways to a minimum.
Players’ Bench Policy
· Only players, coaches and assistant coaches are allowed in the players’ bench area
· Maximum 3 coaches in total
Protests
Should a team want to protest any incident during the playing time of a BJHL game (start to finish), a written statement and the protest fee of 2000RMB must be submitted to a BJHL official within 30 minutes of the conclusion of the game.  The non-protesting team will be advised of the protest and then will have 30 more minutes to present a counter-argument with a fee of 1000RMB.  The BJHL will review all documents and speak to the game officials and render a decision within 24 hours of the completion of the game.    
Team Rosters
Team rosters should have no more than 20 players listed.  All players must use the same rostered jersey number throughout the season.  Preliminary rosters must be submitted to the BJHL no later than September 17, 2011.  The last day to amend a roster is September 30th, 2011.
Changes to Team Rosters
Rosters will be closed on September 30, 2011.  Once passed, no additional changes may be made to a team’s roster.  If a non-rostered player plays for a team after the closing date, the game will be ruled a forfeit if contested by the opposing team or if a BJHL official is made aware of the situation in any other way.  The coach of the team with the ineligible player will receive a game misconduct and a two game suspension (2 additional games).

A minimum of 7 players must be dressed for a game.

Challenging a Player's Eligibility 
If a team suspects that a player on the opposing team is ineligible (either for being a non-rostered player, or for currently serving a suspension), they can challenge a player's eligibility by bringing it to the attention of the referee prior to the start of the third period. 

The referee must check each challenged player against the documents in the Team Book.  If the player is found to be ineligible, the challenging team has the option of either having the ineligible player immediately ejected from the game or having the game declared a forfeit. If the game is declared a forfeit the player can stay for the remainder of the game, but it will be recorded as a forfeit. Once a decision has been made, the game will continue. If a challenge is issued and the player is proven to be eligible, the challenging team will be assessed a bench minor penalty.

All forfeits due to playing ineligible players will be recorded as a 1-0 score.

All coaches who play ineligible players will receive a game misconduct and a 2 game suspension.

Game Roster
Prior to the start of each game, both teams must provide the scorekeeper with an accurate roster which includes the names of all players and their jersey number for that game. Failure to hand in a roster prior to starting the game will result in a bench minor penalty to be assessed to that team. The minor penalty will remain in effect until the offending team generates an accurate roster.

All-Star Game
For a player to be eligible for the All-Star Game he must have participated in at least seven (7) games with the same team during the BJHL regular season as evidenced by the submission of completed score sheets after each game.
Hardship Goaltender Moves
If no rostered goaltender for a team is able to play in one or more games during the season, the BJHL may, upon written request, authorize the use of a substitute goaltender from another BJHL or unaffiliated team provided there is a hardship determination by league officials. The league has final authority in determining if a substitution shall be permitted and has final authority in choice of the substitute. 
All goaltender substitutions need to be properly recorded in the Team Book with a copy of the score sheet.

Team Book
The head coach of each team is required for having an accurate and complete team book available at every game. The head coach may delegate the custody of the book to the team manager or other team official. The contents and organization of the team book shall consist of the following items:

1) Copy of team roster certified by the BJHL

2) Copy of player and coaches photos on file with the BJHL for the current season
3) Copy of each players identification documents

4) Appropriate documentation for any player who goes by a name other than shown in their identification documents.

5) Signed copies of BJHL Code of Conduct forms

6) Up-to-date game score sheets arranged from the most recent

Note

For any situation not outlined in this document, the BJHL will revert to the 2011-2012 IIHF Rule Book.
